KEYSTONE LOCAL SCHOOL DISTRICT
Board of Education Meeting
Keystone High School
580 Opportunity Way
LaGrange, Ohio 44050

REGULAR MEETING
May 16, 2022
6:00 p.m.

AGENDA

The Board receives a full agenda several days prior to the Board meeting. The agenda
may deal with curriculum, budget, hiring of personnel, facilities, school transportation
or long-range planning. The agenda usually includes written supporting material that
helps with decision-making. If it appears that quick action has been taken on an item, it
may be because the topic has been studied for several weeks or that questions have been
answered in advance of the meeting.

l. CALL TO ORDER BY PRESIDENT
A.  ROLL CALL:

Roll Call: Maiden ; O’Boyle ; Sturgill ; Wakefield ; Stang ;

B. PLEDGE OF ALLEGIANCE

Il. _ APPROVAL OF AGENDA
Moved by , second by to

A.  APPROVE AGENDA AS PRESENTED
B. APPROVE AGENDA AS PRESENTED WITH CORRECTIONS, OR
C. APPROVE AGENDA WITH ADDENDUM AS PRESENTED

Roll Call: Maiden ; O’Boyle ; Sturgill ; Wakefield ; Stang ;

I1l. STAFFPRESENTATIONS
A.  PRESENTATION BY SUZANNE ATKINSON, ALYSSA SCHWEDT AND
SENIOR CLASS OFFICERS




ADOPT RETIREMENT COMMENDATION
The Superintendent recommends adopting retirement commendation for the
following individual (Attachment A):

1. Sharon Maruskin — 15 Years

Moved by , second by to adopt retirement commendation for
the individual listed above (Attachment A).

Roll Call: Maiden ; O’Boyle ; Sturgill ; Wakefield ; Stang ;
1IV. APPROVE MINUTES OF PRIOR MEETINGS
A. APPROVE MINUTES OF PRIOR MEETINGS
Moved by , second by to dispense with the reading of the
minutes of the Regular Meeting on Thursday, April 21, 2022 and the Special
Meeting on Tuesday, May 3, 2022. The minutes were distributed as required by
law and, shall be approved as presented.
Roll Call: Maiden ; O’Boyle ; Sturgill ; Wakefield ; Stang ;
V. AUDIENCE PARTICIPATION
A. RECOGNITION AND HEARING OF VISITORS
(Discussion of Agenda Items only) in order for the Board to fulfill its obligation to complete the
planned agenda in an effective and efficient fashion, a maximum of 30 minutes of public participation is permitted
at each meeting. If several people wish to speak, each person is allotted three minutes until the total time of 30
minutes is used. During that period, no person may speak twice until all who desire to speak have had the
opportunity to do so. Each person addressing the Board will give his/her name and address.
B. INPUT FROM STAFF
VI. CURRICULUM CORNER
Amanda Goran, Director of Curriculum and Instruction
e Gifted Identification and Services
VII. SPED SPOTLIGHT
Kristen Campbell, Director of Pupil Services
e Special Olympics
VIII. FINANCIAL REPORT BY TREASURER/CFO
A. APPROVE FINANCIAL REPORTS

The Treasurer/CFO recommends approval of the financial reports, including
investments for April 2022, as presented.



B. ADOPT HEALTH CARE RATES
The Treasurer/CFO recommends the adoption of the healthcare rates as
recommended by the Lake Erie Regional Council as shown in (Attachment B).

C. APPROVE FIVE YEAR FORECAST REVISION AND ASSUMPTIONS
The Treasurer/CFO recommends approval of the Five-Year Forecast revision and
assumptions as presented.

D. FISCAL YEAR 2022 AMENDED APPROPRIATION
The Treasurer/CFO recommends approval of the amended appropriation
resolution for Fiscal Year 2022 as shown in (Attachment C).

Moved by , second by that the foregoing recommendations be
approved.
Roll Call: Maiden ; O’Boyle ; Sturgill ; Wakefield ; Stang ;

IX. SUPERINTENDENT REPORTS AND RECOMMENDATIONS
Items Requiring Board Action
A. EMPLOYMENT OF PERSONNEL

1.  APPROVE EXPIRING CONTRACT NOTIFICATION
The Superintendent recommends that the Treasurer be authorized under
ORC 3319.02, to give written notice to the following administrators, whose
contract will expire July 31, 2022. He/she may request a meeting with the
Board of Education by giving the Treasurer written notice at least 24 hours
before the Board’s regular meeting to be held in June 2022.

a. Jody White

2.  APPROVE ADMINISTRATIVE CONTRACTS
The Superintendent recommends renewal of the following administrative
contracts as indicated, effective July 1, 2022.
a. Amanda Goran — Curriculum Director - 260 Days, Three (3) years —
Step 2
b. Therese Jackson — Transportation Supervisor — 260 Days, Three (3)
years — Step 5



APPROVE ADMINISTRATIVE CONTRACTS
The Superintendent recommends renewal of the following administrative
contracts as indicated, effective August 1, 2022.
c. Kristen Campbell — Director of Pupil Services — 230 Days, Three (3)
years — Step 2

APPROVE CLASSIFIED CONTINUING CONTRACT
The Superintendent recommends granting a continuing contract to the
following individual as they have successfully completed an eighteen-
month probationary period:
a. Brooke Creak — KHS Special Needs Paraprofessional — effective
6/8/2022

NON-RENEW EXTRA DUTY PERSONNEL
The Superintendent recommends not renewing Antonio Blanton’s contract
as Junior Varsity Boys’ Basketball Coach for the 2022-2023 school year.

ACCEPT RESIGNATIONS
The Superintendent recommends accepting the resignation of the following
individuals:

a. Stacy Thacker — 7" Grade Volleyball Coach — effective 4/27/2022

b. Morgan Brasse — KES Lunch Monitor — effective 5/4/2022

c. Jeffrey Rubensaal — Assistant Varsity Football Coach — effective

5/4/2022
d. Jacquelynn Daymut — KMS STEM Teacher — effective 7/31/2022

EMPLOY CLASSIFIED SUBSTITUTE
The Superintendent recommends employing the following individuals as a
classified substitute for the 2021-2022 school year for the positions and
hourly rates noted, pending all record checks and completion of state and
local requirements:
a. Lisa Jones
Cleaning - $10.73/hr.
Custodian/Maintenance - $14.63/hr.
b. Camryn Minney
Cleaning - $10.73/hr.
c. Zachary Smith
Cleaning - $10.73/hr.



10.

11.

EMPLOY ESY SUPPORT SERVICES
The Superintendent recommends employing the following individuals
as an ESY Support Services between the period of Wednesday, June 1,
2022 thru Friday, August 19, 2022, at their hourly rate, per time sheet:
a. Sarah Buckingham — not to exceed 12 hours
b. Ashley Miller — not to exceed 24 hours
c. Melanie Schmitt — not to exceed 36 hours

EMPLOY ESY SERVICES INSTRUCTOR
The Superintendent recommends employing the following individuals
as an ESY Services Instructor between the period of Wednesday, June 1,
2022 thru Friday, August 19, 2022, at tutor rate (currently $28.00 per
hour), per time sheet:

a. Taylor Brouse — not to exceed 36 hours

b. Kaitlin Bulger — not to exceed 9 hours

c. Kelli Doran — not to exceed 5 hours

d. Kari Dove — not to exceed 27 hours

e. Andrew Hoch — not to exceed 3 hours

f. Stefanie Kurowski — not to exceed 36 hours

g. Heather Lahoski — not to exceed 5 hours

h. Frances McConnell — not to exceed 9.5 hours

I. Chelsey Mirto — not to exceed 17.5 hours

APPROVE LEAVE OF ABSENCE REQUEST - JENNIFER
GALLETTI

The Superintendent recommends approving a leave of absence request for
Jennifer Galletti for the period on or about August 23, 2022 through on
or about September 2, 2022.

APPROVE LEAVE OF ABSENCE REQUEST - CHARLES
BURDEN

The Superintendent recommends approving a leave of absence request for
Charles Burden for the period on or about May 9, 2022 through on or about
November 9, 2022.



12. EMPLOY 2021-2022 EXTRA DUTY PERSONNEL
The Superintendent recommends employment of the following individuals
on extra duty contracts for the 2021-2022 school year, pending all record
checks and completion of state and local requirements, up to maximum
salary:
a. Christopher Vondruska — Ticket Taker — rate set by OHSAA

Moved by , second by that the foregoing recommendations be
approved.
Roll Call: Maiden ; O’Boyle ; Sturgill ; Wakefield ; Stang ;

X.  OTHER BUSINESS

A.  APPROVE CLASS OF 2022 GRADUATION LIST
The Superintendent recommends the approval of the following list of 2022
Keystone High School graduates as recommended by Mr. James Kohler,
Principal pending completion of all state and local requirements:

Allison Nicole Alderman
Leah Janelle Bacsi

Ryan Donovan Balka
Carson Adam Barber

Dylan Marshall Barrish
Kortney Paige Bartlome
Brooke Anne Barton

Dustin Gregory Bays
Benjamin Arthur Besel Jr.
SaVanna Lynn Bonk
Benjamin Carl Bostick

Leo Vernon Briere

John Edmund Buckles Jr.
Christian David William Bulkoski
Danielle Christine Carpenter
Jaqueline Michelle Carpenter
Lillian Nicole Cassell
Dustin Joseph Leo Cauthern
Gary Steven Christensen
Colin Michael Corbley
Alexandria Marie Corn
Olivia Kaylee Croftcheck
Braden Ty Cuson

Aurora Rayne Davila
Erick James Milton Draine
Abigail Irene Drake
Cheyenne Raye Dudziak
Brynn Alexis Duta
Andrew Carter Emerick
Stephen Elek Faltay

Sadie Marie Farrar
Christian Alexander Fisher
Conner Rian Fitzgerald
Luke Stephen Forthofer
Taylor Marie Frish

Aidan Martin Gale
Kendra Elizabeth Gilbert
Kylee Rae Gill

Raymond Cody Greene IV
Kylie Joy Greller

Hannah R Gunter

Daniel Robert Gurich
Brenden Andrew Hahner
Lyndsy Ranee Hamilton
Cole Christopher Hampton
Jacob Wesley Haun



Jonathan Lee Henes
Cameron James Heston
Talon Gregory Hynes
Kennedy Cheyenne Jackson
Gabrielle Mae Johnson
Garrett Andrew Karp
Kaylee Marie Kassay
Ethan Russell Kelly
Kennedy Alexis Kerr
Nolan Steven Kinas
Gideon ESPN Lampron
Zyon Taylor Larkins
Gavin Russell Lee
Max Edward Lyle
Charles Tristan Magel
Evan Lawrence Maiden
Hannah Helene Maitland
Isabella Matranga
Olivia Michelle Milam
Tristin Michael Miller
Mason Alan Moore
Joshua Allen Moran

lan Jason Morgan
Jacob Aaron Morgan
Patrick Owen Murtha
Ardana Elizabeth Pace
Michael Joseph Painter
Christian Scot Pataky
Christy Leanne Phillips
Gabriella Ruth Reaser
Virginia Lynn Reaser
Karena Ann Rice

Kylie Audrey Rigda

B. ACCEPT DONATIONS

Aiden Michael Rodachy
Riley Alexander Rose
Ethan Thomas Ryan
McKenna Renee Saterlee
Jessen John Schaffer
Olivia Rose Scherf
Grace Elizabeth Scott
Kevin George Seman
Austin James Sennhenn
Madelyn Andreonna Sivec
Cole Daniel Smith
David Jeffrey Smith
Casey Louise Spatafore
Jacob Logan Stempowski
Yamelix Lee Tapia
Aubrey Lee Taylor
Regan Page Thomas
Alexander Ralice Tight
Rieley Madison Toney
Brenden Tyler Torok
Justin Charles Toth
Katelyn Michelle Trickel
Hayley Cheyenne Vance
Brianna Maria Vettel
Mason Maxwell Wallace
Dominique Schey Walls
Johnathan Henry Wargo
Ashley Nicholle Wolfe
Hali Nicole Woods
Abigail Grace Wynne
Loryn Jessica Zeager
Denny Zheng

The Superintendent recommends accepting the following donations:

1. Anonymous — Second hand couch valued at $25.00 to Mrs. Robinson’s

classroom

2. Romeo’s Pizza - $225.00 to KHS BBQ Club



APPROVE ESY SPECIAL EDUCATION CONTRACT
The Superintendent recommends approving the following ESY special education
services contract for the 2021-2022 school year:

1. Suburban School Transportation

APPROVE KHS FOOTBALL OVERNIGHT TRIP

The Superintendent recommends approving an overnight trip for the Keystone
High School football team to Heidelberg University on July 19, 2022 through
July 21, 2022 as presented. Board approved coaches will supervise the students;
and the trip will incur no cost to the district other than transportation fees.

APPROVE AMENDED 2022-2023 KHS COURSE GUIDE
The Superintendent recommends amending the 2022-2023 KHS Course Guide
as presented.

APPROVE MEMORANDUM OF UNDERSTANDING BETWEEN
KEYSTONE LOCAL SCHOOL DISTRICT AND MY HAPPY PLACE
THERAPY & WELLNESS, LLC

The Superintendent recommends approving the Memorandum of Understanding
between Keystone Local School District and My Happy Place Therapy &
Wellness, LLC for provision of behavioral health services as presented.

APPROVE ESC ANNUAL SERVICE AGREEMENT
The Superintendent recommends approving the 2022-2023 Multi-Agreement
Contract with the Educational Service Center of Lorain County as presented.

OSBA/OASBO WORKERS COMPENSATION GROUP RATING
PROGRAM

The Treasurer/CFO recommends approval to continue participating in the
OSBA/OASBO Workers Compensation Group Rating Program with
CompManagement for a total membership cost of $1,080.00 for the 2022-2023
school year. Participation also includes unemployment services.

AMEND JUNE’S BOARD MEETING TIME
The Superintendent recommends amending June 29, 2022 Board Meeting start
time from 6:00 p.m. to 4:00 p.m.



J.  APPROVE POLICIES AND REGULATIONS
The Superintendent recommends approving the following Board Policies and/or

Regulations:
1. EEACC 8. IGCK
2. EEACC-R 9. JFCC
3. GCB-2 10.JFCC-R
4. 1GBB 11.LEB
5. IGCD 12.LEB-R
6. IGCH 13.LEC
7. IGCH-R 14.LEC-R
Moved by , second by that the foregoing recommendations be
approved.
Roll Call: Maiden____; O’Boyle____; Sturgill__ ; Wakefield ___; Stang____;

ITEMS PRESENTED FOR INFORMATION AND DISCUSSION. MAY OR MAY
NOT RESULT IN ACTION BY THE BOARD OF EDUCATION.
A. Future BOE Meetings
1. Wednesday, June 29, 2022 — Regular Meeting — (4:00 p.m. anticipated) —
KHS Conference Room
2. Monday, July 18, 2022 — Regular Meeting — 6:00 p.m. - KHS Conference
Room
3. Monday, August 15, 2022 — Regular Meeting — 6:00 p.m. - KHS
Conference Room

B.  Policies and Regulations — First Reading
1. GCB-2-R
2. IGCD-R

XI.  OTHER BUSINESS TO COME BEFORE THE BOARD
A.  ADMINISTRATIVE REPORTS

SUPERINTENDENT COMMITTEE REPORTS
Jennifer Maiden: Legislative Liaison, Buildings & Grounds
Deborah Melda: JVS Representative
Carrie O’Boyle: Buildings & Grounds, Finance/Insurance & Wellness
Devin Stang: Student Achievement Liaison, Finance/Insurance
Kimberly Sturgill: KEEP, Student Achievement Liaison & Board Policy
Patricia Wakefield: Board Policy & Wellness
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C.

XII.

COMMENTS/CONCERNS
e Board Members
e Superintendent

e Public (In order for the Board to fulfill its obligation to complete the planned agenda in an effective
and efficient fashion, a maximum of 30 minutes of public participation permitted at each meeting. If
several people wish to speak, each person is allotted three minutes until the total time of 30 minutes is
used. During that period, no person may speak twice until all who desire to speak have had the
opportunity to do so. Each person addressing the Board will give his/her name and address.

EXECUTIVE SESSION

Moved by , second by to adjourn to Executive Session under
ORC 102.03 and ORC 121.22 for the purpose of:

the appointment, employment, dismissal, discipline, promotion, demotion or compensation of
an employee or official, or the investigation of charges or complaints against such an employee,
official or student, unless an such individual requests a public hearing (the Board will not hold
an executive session for the discipline of one of its members for conduct related to the
performance of his/her official duties or for his/her removal from office);

the purchase of property for public purposes or for the sale of property at competitive bidding,
if premature disclosure of information would give an unfair advantage to a person whose
personal, private interest is adverse to the general public interest;

specialized details of security arrangements where disclosure of the matters discussed might
reveal information that could be used for the purpose of committing, or avoiding prosecution
for, a violation of the law;

matters required to be kept confidential by Federal law or State statutes;

preparing for, conducting or reviewing negotiations with public employees concerning their
compensation or other terms and conditions of their employment;

in-person conferences with an attorney for the Board concerning disputes involving the Board
that are the subject of pending or imminent court action or

consideration of confidential information related to the marketing plans, specific business
strategy, production techniques, trade secrets or personal financial statements of an applicant
for economic development assistance, or negotiations with other political subdivisions
respecting requests for economic development assistance, provided that:

A. the information is directly related to a request for economic development assistance that
is to be provided or administered under provisions of State law authorized in Ohio
Revised Code Section 121.22(G)(8)(1), or involves public infrastructure improvements
or the extension of utility services that are directly related to an economic development
project and
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B. aunanimous quorum of the Board has determined by a roll-call vote the executive
session is necessary to protect the interests of the applicant or possible investment or
expenditure of public funds to be made in connection with the economic development
project.

With action to follow or with no action to follow.

Roll Call: Maiden ; O’Boyle ; Sturgill ; Wakefield ; Stang ;

Executive Session p.m. Return to Open Session p.m.

XI11. ADJOURNMENT

Moved by , second by to adjourn the Regular Meeting.
(Time: )
Roll Call: Maiden ; O’Boyle ; Sturgill ; Wakefield ; Stang ;
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ATTACHMENT A

RESOLUTION - SHARON MARUSKIN
WHEREAS, Sharon Maruskin has served the staff, students, and residents of the
Keystone Local School District for 15 years; and

WHEREAS, Sharon Maruskin has proved to be a major positive influence in the lives of
hundreds of school students; and

WHEREAS, Sharon Maruskin has performed an indispensable function in the effective
and humane operation of the Keystone Local Schools;

THEREFORE, BE IT RESOLVED, that the Board of Education, on behalf of the staff,
students, and residents of the Keystone Local School District, commend Sharon Maruskin
for her outstanding contribution to the growth of the children in the Keystone Local
School District; and

BE IT FURTHER RESOLVED, that a true copy of this resolution be delivered to Sharon
Maruskin.
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Keystone LSD ATTACHMENT B
Health Insurance Rate Summary
FY 2023
Effective 7/1/22
Premium Plan

Family Certified (KLEA) - FT Classified (OAPSE) - FT Classified (OAPSE) - PT

Total Rate Brd 85% Emp. 15% Brd 86.5% | Emp. 13.5% Brd 50%, D/V 65% | Emp 50% D/V 35%
Medical/Prescrip. 207142 (1% 176071 1% 310.71 $ 1.791.78 | $ 279.64 || $ 1,03571 | $ 1,035.71
Dental 100.08 || $ 8507 | % 1501 || $ 86.57 | $ 13.51 | $ 6505 % 35.03
Vision 11.05 (]| $ 939 1% 1.66 || $ 9.56 | $ 149211 $ 718 1% 3.87
Total Monthly Premium | § 2,718255 || $ 185517 | $ 327.38 || S 188791 (S 294.64 || S 1,107.94 | § 1,074.61
Single Certified (KLEA) - FT Classified (OAPSE) - FT Classified (OAPSE) - PT

Total Rate Brd 85% Emp. 15% || Brd 86.5% | Emp. 13.5% | [ Brd 50%, D/V 65% | Emp 50% D/V 35%
Medical/Prescrip. 828.57 || $ 704.28 | $ 12429 || $ 716.71 111.86 || $ 41428 | $ 414.29
Dental 37.77 || $ 32101 9% 567 || $ 32.67 510 (| % 2455| % 13.22
Vision 417 || $ 35419% 0.63 || $ 3.61 056 || $ 2711 % 1.46
Total Monthly Premium | § 870.57 || $ 73993 | $ 130.58 || $ 752.99 117.52 || $ 441.54 | $ 428.96

Standard Plan

Family Certified (KLEA) - FT Classified (OAPSE) - FT Classified (OAPSE) - PT

Total Rate Brd 85% Emp. 15% Brd 86.5% | Emp. 13.5% | [ Brd 50%; D/V 65% | Emp 50% D/V 35%
Medical/Prescrip. 1,943.91 $ 1,65232|% 2152 ||$ 1.681.48(9% 26243 || $ 971951% ?71.96
Dental 100.08 || $ 8507 | $ 1501 || $ 86.57 | $ 13.51 (| $ 65.05| % 35.03
Vision 11.05 || $ 9321% 1.66 || $ 9.56 | $ 14911 9% 7181 % 3.87
Total Monthly Premium | § 2,055.04 |[$S 1,746.78 | $ 308.26 || S 1,777.61 | S 27743 || S 1,044.18 | $ 1,010.85
Single Certified (KLEA) - FT Classified (OAPSE) - FT Classified (OAPSE) - PT

Total Rate Brd 85% Emp. 15% Brd 86.5% | Emp. 13.5% |[ Brd 50%; D/V 65% | Emp 50% D/V 35%
Medical/Prescrip. 777.55 || $ 66092 | $ 11663 (| $ 672.58 10497 || $ 38878 | $ 388.77
Dental 37.77 || $ 32101 % 567 |1 $ 32.67 51011 % 2455 % 13.22
Vision 417 || $ 354|% 0.63 || $ 3.61 0.56 || $ 2711 % 1.46
Total Monthly Premium | $§ 871949 || $ 696.57 | $ 12292 || $ 708.86 11063 || $ 416.04 | S 403.44

Basic Plan

Family Certified (KLEA) - FT Classified (OAPSE) - FT Classified (OAPSE) - PT

Total Rate Brd 85% Emp. 15% Brd 86.5% | Emp. 13.5% | [ Brd 50%, D/V 65% | Emp 50% D/V 35%
Medical/Prescrip. 1,70214 || $ 1,44682 | % 25532 ||$ 1.47235( % 22979 || $ 85107 | $ 851.07
Dental 100.08 || $ 8507 | $ 1501 || $ 8657 | $ 1351 (| $ 6505 % 35.03
Vision 11.05 || $ 2391% 1.66 || $ 9.56 | $ 1.49 |1 $ 718 1% 3.87
Total Monthly Premium | § 1,813.27 || S 1,541.28 | § 271.99 || S 156848 | S 244.79 || S 923.30 | $ 889.97
Single Certified (KLEA) - FT Classified (OAPSE) - FT Classified (OAPSE) - PT

Total Rate Brd 85% Emp. 15% Brd 86.5% | Emp. 13.5% |[ Brd 50%; D/V 65% | Emp 50% D/V 35%
Medical/Prescrip. 680.86 || $ 578731 % 10213 (| $ 588.94 21921 % 34043 | $ 340.43
Dental 37.77 || $ 3210| % 567 |1 % 32.67 51011 % 2455 % 13.22
Vision 417 || $ 35419% 0.63 || $ 3.61 0.56 || $ 2711 % 1.46
Total Monthly Premium |§ 72280 || $ 61438 | S 10842 || $ 625.22 97.58 || S 367.69 | S 355.11

Minimum Value Plan

Family Certified (KLEA) - FT Classified (OAPSE) - FT Classified (OAPSE) - PT

Total Rate Brd 85% Emp. 15% Brd 86.5% | Emp. 13.5% || Brd 50%; D/V 65% | Emp 50% D/V 35%
Medical/Prescrip. 1,511.78 || $ 128501 | $ 22677 || $ 1.307.62 | $ 20409 || $ 75589 | $ 755.89
Dental 100.08 || $ 8507 | $ 15.01 $ 8657 | $ 13.51 $ 6505 % 35.03
Vision 11.05 || $ 9391% 1.66 || $ 9.56| % 1.49 (| $ 7.8 | $ 3.87
Total Monthly Premium | § 1,622.91 S 137947 | S 24344 || S 1,40382 (S 219.09 || S 828.12 | $ 794.79
Single Certified (KLEA) - FT Classified (OAPSE) - FT Classified (OAPSE) - PT

Total Rate Brd 85% Emp. 15% Brd 86.5% | Emp. 13.5% | | Brd 50%, D/V 65% | Emp 50% D/V 35% |
Medical/Prescrip. 604.71 $ 51400 | $ 20.71 $ 523.07 81.64 1| % 30236 % 302.35
Dental 37.77 || $ 3210 % 567 |1 $ 32.67 510 (| $ 2455 % 13.22
Vision 417 || $ 3541|9% 0.63 || % 3.61 0.56 (| $ 271 1% 1.46
Total Monthly Premium | § 646.65 || $ 54965 | $ 97.00 || $ 559.35 87.30 || $ 329.62 | $ 317.02

Rates effective 6/1/22 for Insurance coverage effective on 7/1/22:

revised 05/09/2022
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ATTACHMENT C

PERMANENT APPROPRIATION RESOLUTION
City, Exempted Village, Joint Vocational or Local Board of Education
Rev.Code Sec. 5705.38
BE IT RESOLVED by the Board of Education of the KEYSTONE School District,
LORAIN County, Ohio, that to provide for the current expenses and other expenditures
of said Board of Education, during the fiscal year, ending June 30th, 2022, the
following sums be and the same are hereby set aside and appropriated for the several

purposes for which expenditures are to be made and during said fiscal year, as

follows, viz:

FY2022

Fund DESCRIPTION APPROPRIATION
001 GENERAL s 17,442,011.00
002 BOND RETIREMENT $ 1,825,200.00
003 PERMANENT IMPROVEMENT $ 300,000.00
004 BUILDING & IMPROVEMENTS $ 648,189.16
006 FOOD SERVICE $ 628,912.59
007 SPECIAL TRUST $ 30,000.00
010 CLASSROOM FACILITIES $ 1,955,536.47
018 PUBLIC SCHOOL SUPPORT $ 45,000.00
019 OTHER GRANTS $ 120,000.00
020 SPECIAL ENTERPRISE $ 80,000.00
022 OHSAA TOURNAMENT S 7,500.00
024 EMPLOYEE BENEFITS SELF INS. S 73,500.00
034 BUILDING MAINTENANCE $ 132,685.36
035 TERMINATION BENEFITS s 53,413.65
200 STUDENT MANAGED ACTIVITY s 50,000.00
300 DISTRICT MANAGED ACTIVITY $ 110,000.00
401 AUXILIARY SERVICES S 90,050.00
451 DATA COMMUNICATIONS $ 5,400.00
461 HSTW/MMGW GRANT $ 9,614.42
467 STUDENT WELLNESS AND SUCSESS FUNDS S 87,904.58
499 MISC STATE GRANTS S 18,130.14
507 ESSER $ 2,192,808.87
510 CRF/OBG Fund s 5,205.75
516 IDEA PART B GRANTS $ 358,619.55
572 TITLE | DISADVANTED CHILDREN $ 231,206.54
584 TITLE IV - A STUDENT SUPP. & ACADEMIC ENRICF $ 15,069.71
590 IMPROVING TEACHER QUALITY S 77,516.05
599 MISC FEDERAL GRANTS $ 17,833.58
TOTAL: $ 26,611,307.42 |
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